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currently provide coverage for even basic 
treatment for infertility. 

For many patients, IVF not only increases 
the chance of having a baby, it significantly re-
duces the incidence of multiple births. 

A reduction in multiple births decreases 
health care and other costs both for insurance 
companies and families, and studies by the 
American Society of Reproductive Medicine 
show this treatment results in healthier babies. 

I want to congratulate RESOLVE, the na-
tion’s oldest fertility advocacy organization, 
and the important and necessary work they 
are doing to raise awareness about the dev-
astating effects caused by disease of infertility. 

I urge all Members to join me in commemo-
rating National Infertility Awareness Week. 
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HON. DANIEL WEBSTER 
OF FLORIDA 

IN THE HOUSE OF REPRESENTATIVES 

Friday, April 29, 2016 

Mr. WEBSTER of Florida. Mr. Speaker, it is 
my pleasure to recognize LifeStream Behav-
ioral Center as they celebrate 45 years of 
service and Mental Health Month during the 
month of May. LifeStream is dedicated to their 
mission of supporting recovery, promoting 
health and creating hope. Mental Health 
Awareness Month is an important opportunity 
to highlight the progress that has been made 
thus far, as well as to inspire continued efforts 
toward building a better future for the next 
generation. 

In 1969, LifeStream began as a component 
of Waterman Memorial Hospital in Eustis, Flor-
ida, and became a non-profit organization in 
1971. Since its founding, LifeStream has ex-
panded to twenty-one facilities and fifty-two 
programs to serve and empower those who 
suffer from mental illness, substance abuse, 
and homelessness in Lake, Sumter, and Or-
ange Counties. For 45 years, LifeStream has 
helped thousands of individuals in our commu-
nity achieve recovery and reach their highest 
potential. Not only does LifeStream provide re-
habilitative services and conduct research, 
they also engage in community outreach pro-
grams to provide families and individuals with 
the resources they need to live healthy lives. 

This is a momentous year for LifeStream, 
and I am honored to join my friend, Jonathan 
Cherry, CEO/President of LifeStream in cele-
brating this milestone. The community and 
families of Central Florida are blessed to have 
a committed behavioral health center such as 
LifeStream, and I commend them for the 
measures they are undertaking to support re-
covery and provide hope to those in need. 
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Mr. LUETKEMEYER. Mr. Speaker, I rise 
today to honor a constituent of mine, Elliott 
Stipes. He is the owner of Green Clean Com-
mercial and is receiving the 2016 Employer of 
the Year Award, in the Sustainability Category 
from the City of St. Charles Economic Devel-
opment Department. 

Green Clean Commercial is a national com-
pany that joined the St. Charles community in 
2015. Green Clean is a janitorial services 
company and currently employs 38 individuals 
locally. Green Clean strives for positive em-
ployee lifestyle through weekly recognition an-
nounced at weekly company culture meetings, 
employee of the month recognition, and an-
nual recognition. 

There have been some difficulties for Green 
Clean, but it has overcome these difficulties 
and maintained consistency with its customers 
and employees. Throughout the recession, 
Green Clean was able to be successful by 
committing to flexibility and partnership with its 
customers. Green Clean has created a sup-
portive workplace with recognition, training, 
leadership, and compensation. 

Green Clean is a member of the U.S. Green 
Building Council and was awarded ‘‘Best Jani-
torial Services Company’’ for 2015. To im-
prove energy efficiency, Green Clean uses 
LED lighting in all offices and additionally uses 
motion sensors for its lighting, which reduces 
energy consumption. Additionally, Green 
Clean uses green seal certified cleaning solu-
tions. Green Clean sets the standard for its 
customers through implementing recycling pro-
grams for the Green Clean employees and for 
the employees of the businesses for which it 
is providing janitorial services. Another way 
Green Clean is sustainable is by providing its 
employees with drinking thermoses, which will 
in turn reduce water bottle waste. 

Green Clean is passionate about its com-
munity involvement and encourages its em-
ployees to also become involved with volun-
teering opportunities. Green Clean hosts a do-
nation drive to support a local organization, 
‘‘Youth in Need.’’ Additionally, Green Clean 
supports programs that are initiatives of its 
customers across the country. 

I ask you to join me in recognizing Green 
Clean Commercial for its accomplishment in 
the 2016 Employer of the Year Award—Sus-
tainability Category. 
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IN RECOGNITION OF THE ONE 
YEAR ANNIVERSARY OF THE 
HBCU CAUCUS 
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OF FLORIDA 

IN THE HOUSE OF REPRESENTATIVES 
Friday, April 29, 2016 

Ms. WILSON of Florida. Mr. Speaker, I 
come to the floor to speak in recognition of the 

one-year anniversary of the Bipartisan HBCU 
caucus and highlight the great impact of His-
torically Black Colleges and Universities. 

HBCUs continue to stand as a bastion of 
learning and advancement for so many stu-
dents of color. About 20 percent of African 
American students earning their bachelor’s de-
grees do so from HBCUs. 

HBCUs serve a disproportionate number of 
low-income, first-generation students. More 
than 75 percent of HBCUs students rely on 
Pell Grants and almost 13 percent of students 
rely on PLUS loans. It is clear that, for many 
students who would otherwise find higher edu-
cation out of reach, HBCUs provide a strong 
pathway to success. HBCUs also provide a 
strong value to students and their families, al-
lowing for a small-college experience with 
lower tuition and fees than comparable institu-
tions. 

This includes schools like Florida Memorial 
University, located in Florida’s 24th district. 
Florida Memorial has the distinction of being 
the only historically black university in south-
ern Florida and one of the oldest academic in-
stitutions in the entire state of Florida. Under 
the leadership of Dr. Roslyn Clark Artis, Flor-
ida Memorial continues to provide students 
with the quality education, leadership skills, 
and heart for service they need to become 
strong global citizens in our changing world. 

As a proud graduate of an HBCU, I am 
proud to work with my colleagues to advance 
policies that benefit HBCUs. I want to thank 
Congresswoman ALMA ADAMS of North Caro-
lina and Congressman BRADLEY BYRNE of Ala-
bama for their strong leadership on this bipar-
tisan caucus over the past year. I look forward 
to continuing to work with my colleagues for 
the betterment of HBCUs in Florida and 
across the country. 
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DESIGNATING MAY 2016 AS DIRECT 
DEPOSIT AND DIRECT PAYMENT 
VIA ACH MONTH 
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Friday, April 29, 2016 

Mr. CONNOLLY. Mr. Speaker, I rise to rec-
ognize May as the Direct Deposit and Direct 
Payment via Automated Clearing House 
(ACH) Month. NACHA—The Electronic Pay-
ments Association serves as the trustee of the 
ACH Network, which is supported by 12,000 
financial institutions across the nation. Work-
ing together they enable payments such as di-
rect deposit and direct payment via ACH. An-
nually, the ACH Network transfers 24 billion 
Direct Deposits and Direct Payments, totaling 
more than $41 trillion. 

Direct Deposit is the deposit of funds for 
payroll, employee expense reimbursement, 
government benefits, tax and other refunds, 
annuities and interest payments. Direct Pay-
ment transactions can include bill payments, 
person-to-person payments, business-to-busi-
ness payments, and online and mobile pur-
chases. 

Today, more than 80 percent of U.S. work-
ers receive their regular pay using Direct De-
posit via ACH, and consumers pay 800 million 
bills each month with Direct Payment via ACH. 
Direct Deposit and Direct Payment are an 
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